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Facilities!




“When compared to meditation, you are nearer
to God while you are playing football.” (The
height of physical and mental coordination)

- Swami Vivekananda

FIRM Games which started in the year 2008
have again lived up to its name and expectations
by providing a platform for physical training,
coordination and team spirit. FIRM stands for the
names of different teams given as follows:

“F”- FALCONS

“I”- INVINCIBLES

“R”- RUDRAS

“M”- MORPHEOUS

These teams comprised students as well as one of
our beloved faculty members Dr. B. Senthil
Arasu. Events were conducted for Cricket,
Football, Volleyball, Basketball, Handball and
Dodgeball and the last two events were reserved
for girls. In cricket a new concept called
“SUPER OVER” was introduced wherein a
lady from the team had to necessarily bowl.

Winners
Cricket: RUDRAS
Football: INVINCIBLES

Volley ball: FALCONS
Basketball: RUDRAS
Handball: INVINCIBLES
Dodgeball: INVINCIBLES

Though there were winners and runners-up
for all the events all the participants felt
the spirit of unity under diversity. It was

a great learning experience for everyone

as students had to keep a balance between
studies and sports and they did it very effi-
ciently and not only players turned up,
but others were always present in great
numbers to motivate their respective
teams.
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Culturals







Club Activities

RAISON D ETRE

Shaping ur Fantasies

Switches — The Ice-Breaker

It is a game of creativity organized at DOMS. The participants
were mainly 1st year students in groups. The aim of the game
was to inculcate creativity and co- ordination among the team
members. It also provided opportunity for the first year students
to know their batch mates as well as the seniors. The game was
exciting and entertaining too. After the game the students were
confident and the fear of new people and new place vanished.
The game completely succeeded in accomplishing its purpose.

Counter-Strike

Managers must have the capability of
fast decision making and building
strategies under any circumstances
with the proper co-ordination of group
members. To promote these qualities
through non-conventional methods,
COUNTER-STRIKE — a war strategy
game with multiple missions was con-
ducted at DoMS. The event was orga-
nized in the collaboration with
ANALYTICA & INFITI-e clubs. There
were four players per team and all the
team members showed great compe-
tence. This event sparked great enthu-
siasm among the students.
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By : Dr. Vallabh Sambamurthy

Eli Broad Professor of Information Technology
Michigan State University, USA

BE (MECH) - NIT, Tiruchirappalli

PGDM- IIM, Kolkata

PhD- University of Minnesota

Previously Served in University of Maryland

& Florida State University

On 4:00 PM Tuesday 08 September 2009 @ EEE

Mr. Vallabh Sambhamurthy gave a talk about the
corporate way of life and need for collaboration
& networking in the present corporate world.
Emphasizing on the importance of collaboration
& networking in a life of a businessman, he
advised future managers of Doms NITT to
always “Find a friend to compete with other”. He
supported this by famous dialogue of Bollywood
“My enemy’s enemy is my friend ”. He talked
about the collaboration as comparative strategy,
Collaboration as a business model in financial
services, Collaboration through networking.
Talking on how to make a right collaboration he
said “Key to success in any collaboration is
finding out, what positive you have with you and
what negative you have”. He also talked about
the different forms of network and explained all
the three different forms i.e open network , pro-
prietary network, and platform network. He then
moved to, mastering collaboration through net-
working and role of individual in collaboration.

He defined the present situation as “We live
today in an organization where individual is
important but team is more important”. He
then moved on to explain the barriers to suc-
cessful team building and explained how
one’s personal ego comes as hurdle in path of
a successful collaboration.

Mr. Sambhamurthy concluded his lecture with
the dialogue “Though collaboration & net-
working is difficult to sustain, in my career
these have been the two keys to success”.
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Mr. Hariharan Mathrubutham
QA, Cognizant

profession in software project man-
d ﬂlevanousamofreqmrement

Management Study, IIT, Chennai

Non deterministic polynomial is a powerf

complex tool for solving various aspect of t Innovative research has made the innovation of new tools in
chain management. Dr. Ganesh made it sim - the field of supply chain management. Dr. C. Rajendran

a case study letting us know the thumb rule; focused on the Genetic Algorithm and implication in Supply
lecture focused the NP complete and NP hard with Chain Management. He clarified the students about reverse
the heuristic and meta-heuristic algorithms. His note logistics and the issues regarding the make to order/stock.
on explaining the concept of game made it clear the The need for understanding supply chain solution as an end
importance of synergy in supply chain. to end process has been increasing with the increasing com-
petition and continues empowerment for the better service.
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Average yield

Production

High yield district groups

Medinm yield district
groups

Medium low district groups

Low yield district groups

Very low yield district
groups
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MADHU NAMBUDIRI
Batch 1994-1996

Corner

After my MBA at REC Trichy (as it was called back
then), I had this morbid distaste of working for some-
body else. That feeling could also be attributed to the
fact that I already had worked prior to my MBA with
TATAs for four years.

The period with TATAs was great because it taught me
how organizations carry on their activities on a day to
day basis, learnt the importance of systems, planning
ete. I learnt a whole lot about what it takes to make an
operation effective. But what I could not handle was
the constant requirement to double guess the “boss’s
view” and act accordingly.

So the decision ‘no boss for me™ was born. Some
people say that as an entrepreneur “the customer™
becomes the boss. and hence there is always a boss.
But I feel that the customer is much more easier to
satisfy than a boss who is rarely consistent. A customer
is consistent at least for a certain period of time. The
joining of my family business was the next step I took
up, where the financial package was one third of the
offers, that I got as a fresh MBA.

N >

Five years of running the family business (as CEO), and [
decided to strike out on my own and started the T..LM.E
franchisee at Coimbatore in 2001. Now this year I have quit
that too (partially) and am not sure what to do next. I will
surely start something else very soon.

The skills required to become a good entrepreneur is similar
to what a manager requires. The additional three factors
which managers may lack and entrepreneurs have in abun-
dance are

1) Risk taking capability (all of us know what it is, and |
don’t want to elaborate on it)

2) The capability to compromise on one’s lifestyle. The
addiction to a corporate life style, with car, air travel, secre-
tary, five star accommodations etc has to be broken. A suc-
cessful entreprencur will be willing to live with an income
(at least in the short run) which is a fraction of what he is
worth in the corporate world.

3) Some people feel that pleasing the boss is much easier
than pleasing the customer and they should stick to the cor-
porate environment.

These few thoughts are what I thought I should share with
the budding managers/ entrepreneurs of tomorrow from
NIT Trichy (as it is called nowadays). Best of Luck!
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